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McMurray Métis  
2022- 2025 Strategic Plan

VISION

Build and operate a world-class Métis Cultural Centre with a focus on Métis history and youth development,  
while growing a sustainable and responsible operation. 

MISSION

To represent, promote and support the MNA community of Northeastern Alberta.

GUIDING PRINCIPLES

• We believe in the National definition of Métis
• We believe in continuing to build our foundation for future generations
• We believe in fairness and respect for all people
• We believe in the need to work in unity and harmony while also keeping the interests of the Métis people in the forefront
• We believe in Métis participation in building our Nation
• We believe in encouraging and assisting Métis people to achieve their goals
• We believe in honesty, integrity and professionalism
• We believe in Métis self-government
• We believe in our Métis Rights as recognized and affirmed in Sections 25 & 35 of the Canadian Constitution
• We believe in standing firm on our Rights, heritage and culture
• We believe in celebrating the unique natural resources that the Métis of Northeastern Alberta are blessed  

with and utilizing those resources to the benefit of the Métis community
• We believe in responsible land use and harvesting
• We believe in the collective good of all Métis people
• We believe in Truth & Reconciliation

• We believe in the United Nations Declaration on the Rights of Indigenous Peoples

STRATEGIC PLAN SUMMARY 

In 2021, McMurray Métis formalized a Strategic Plan that will capture the direction of the organization for the next four 
years. In doing so, the four areas of focus identified are Self-Government, Membership, Recognition of Métis Culture 
& Rights and Sustainable & Responsible Operations. These areas will align with the vision of building and operating a 
world-class Métis Cultural Centre with a focus on Métis history and youth development, while growing a sustainable and 
responsible operation. It will support the McMurray Métis mission of representing, promoting and supporting the Métis 
community of Northeastern Alberta.

The strategy and initiatives for each of the four priorities are identified as follows:

Self-Government: To obtain Self-Government for the McMurray Métis by addressing gaps in governance procedures  
and processes, and become a Leader of Self-Government and self-determination.

Membership: Support the needs of Métis people in Northeastern Alberta and strive towards every MNA citizen in Fort 
McMurray becoming a Member of McMurray Métis. Address health and well-being in the Métis community, have more 
engagement and involvement of Métis youth and explore opportunities for employment of Membership.

Recognition of Métis Culture and Rights: Ensure Métis Rights and culture are recognized in the community, industry and 
all levels of government. This is achievable by the development of the Métis Cultural Centre, obtaining Credible Assertion 
Status with the Government of Alberta, maintaining and improving relationships with community stakeholders, and 
strengthening and supporting all harvesting Rights and knowledge with the Métis Nation of Alberta (MNA).

Sustainable & Responsible Operations: Focus on the responsible and sustainable operation of McMurray Métis in 
support of the Métis People of Alberta. We will look to maintain and improve industry relations, establish opportunities 
for Membership to be employed in the Wood Buffalo Region, improve Government Relations and focus on environmental 
sustainability for the community.

The Strategic Plan and its four principals were a collaboration between McMurray Métis staff, the Local Council and 
youth with a long-term focus of supporting its membership, key stakeholders and the community. Each priority aligns with 
the values, vision and mission of the McMurray Métis and has been carefully thought out.

VALUES

1. Metis Culture
We value cultural teachings & traditions  

2. Transparency
We are open and honest 
 
3. Integrity 
We know and do the right thing 

4. Respect 
We treat others how we want to be treated 
 

5. Accountability 
We follow through on our commitments  
 
6. Inclusion
We create a welcoming environment for all 
 
7. Acknowledgement
We value all contributions of Members
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McMurray Métis Local 1935 is flourishing, even through the pandemic our community spirit has  
remained strong. We are growing in membership and continue to be a model to others. The many  
successes of this past fiscal year have propelled us into a growth in membership and a successful  
organization. We hosted the AGM in July of 2021 in which we welcomed a new Director, Cheryl  
Golosky, to the Local Council. Gail Gallupe also stepped down as President of the Local Council  
at this meeting. The new Council now consists of President Peter Hansen, Vice President Kelly  
Myers, Secretary Trudie-Ann Plamondon, Treasurer Cindy Punko, and Directors, Gary Boostrom,  
Cheryl Golosky, and Derrick Trottier.

From July onwards, Local Council has been dedicated to positioning McMurray Métis for optimal growth. We worked 
diligently to create the 2022– 2025 Strategic Plan to clearly outline our vision and guiding principles and ensure we are 
following it and acting from a place of honesty, integrity, and professionalism. The Local Council accomplished the updating 
and filing of the McMurray Métis Bylaws which were last updated in 1987.

We continue to maintain positive relationships with Government and Industry. While this relationship building with external 
partners has been ongoing, our core focus remains our Elders, Youth, and Members. We welcomed the new Mayor and 
Council as leaders of the region, as we continue to advocate for improvements throughout the Municipality. 

In the past year, our Council and staff have worked to offer programs and events where members of all ages could participate. 
While the pandemic made this challenging, we worked to be innovative and creative to offer engaging events and programs, 
from Crafty Kids, Youth Group and Wellness Warriors to Traditional Craft, Beading Network, Cree Coffee Chat and of 
course the much-loved monthly Elders Tea.

Infinity Métis Corporation, the business arm of McMurray Métis really began to thrive. Infinity currently has 11 joint venture 
partners, and continues to provide employment opportunities for McMurray Métis Members. Also proud to have Metis 
Trackers up and in full operation. 

Our partnership with local Industry has continued to strengthen as they work to understand and embrace Indigenous culture 
in our region. The strength of these relationships has led to new opportunities such as the partnership we have with Suncor 
Energy and seven other Indigenous communities; Astisiy, to acquire an equity interest in the Northern Courier Pipelines. 

The project we have been most focused on is the construction of the McMurray Métis Cultural Centre. It is our vision to 
build and operate a world-class Métis Cultural Centre with a focus on Métis history and youth development, while growing a 
sustainable and responsible operation. We invite all Members to join us on this journey as we share information and updates 
on both the construction of the center, as well as the many benefits it will bring not only to McMurray Métis but to this region 
and community. The operation of the Cultural Center creates opportunities and responsibility. The path we have set balances 
recognition of our past, the needs of the present, and the opportunities of the future, while keeping our Members at the very 
forefront of every decision. 

Our Métis Nation is at an important juncture of our evolution, with the Otipemisiwak Métis Government Constitution 
process, Credible Assertion, progress on Truth and Reconciliation and implementation of the 94 Calls to Action, as well as 
the acceptance of the Federal Government of the United Nations Declaration on the Rights of the Indigenous People. Our 
Council is committed to this critical work, and to facilitate it we have been diligently updating our Governance documentation 
as well as conducting a search for a new Executive Director for McMurray Métis who will be able to lead the organization 
through all the challenges that undoubtedly lie ahead. 

In summary, I want to thank my fellow Council Members, McMurray Métis staff, and all our Members for their support as we 
work towards the bright future that we know lies ahead for McMurray Métis Local 1935. 
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CATHOLIC & PUBLIC SCHOOL EVENTS & INITIATIVES

McMurray Métis continues to have a strong partnership with the Catholic and Public School Districts; we proudly gifted 
two outdoor classrooms and launched a new Land-Based Learning program to share our traditional knowledge, culture, 
and take a step toward true reconciliation.  

“To have meaningful reconciliation there must be a new and positive path forward. McMurray Métis is gifting these tents 
and classrooms set ups to the Catholic and Public School Districts as a constrictive bond of the continued cooperation 
between our organizations.” - Kelly Myers, Vice President, McMurray Métis

Timeline of Events 

JUNE 25, 2021

McMurray Métis shared Traditional Knowledge with students from Ms. Peacock’s Grade 5 Class at Father Turcotte 
Catholic School. Our Elder Harvey Sykes taught the students about our ongoing Clam Study, past Board Director 
Leonard Hansen taught the students about our rivers, and our Youth Member Melanie taught the students a yoga class.

SEPTEMBER 29, 2021

McMurray Métis gifted two Outdoor Classrooms to the Catholic and Public School Districts to share our traditional 
knowledge and start a new relationship between schools and the Indigenous communities. 

MARCH 23, 2022 

Students from Fort McMurray Public School District visited McMurray Métis grounds for land based learning activities. 

CHRISTMAS GIFT GIVEAWAY & LIGHT LOOP 2021

In lieu of Elder’s Christmas due to COVID, we gave our members McMurray Métis totes filled with gifts! Our members 
and the general public also got to enjoy driving through our Light Loop at McMurray Métis.

ELDERS IN MEMORIAM

Michael Cardinal (November 1, 1952 - April 24th, 2021)

We are deeply saddened after the passing of our respected Elder, member of McMurray Métis and successful businessman, 
Michael Cardinal. Mike was from Fort Chipewyan and was a very proud Métis man. We have many fond memories of 
running into him out on the land with his family, he also attended one of our last membership meetings. He touched the 
lives of all that knew him.  

Martin Hamelin (1939 - November 30, 2021)

Martin was born in Lac La Biche in 1939 and died in the Lac La Biche hospital, November 30, 2021 at the age of 82. 
He was raised in Imperial Mills before moving to Fort McMurray and then back to Lac La Biche. He worked as a welder, 
heavy equipment operator and a supervisor. Martin will be incredibly missed by the Métis community.  

Elsie Cardinal (March 14, 1935 – January 24, 2022)

Elsie was born on March 14, 1935, in Conklin and passed on January 24, 2022 at the age of 86, in Fort McMurray. Her 
parents were George J. (Stony) Cardinal, and Annie Agnes Bourque who were from Lac La Biche. Elsie was passionate 
about the environment and was an expert berry picker, she would fill a bucket in no time with beautiful clean berries. She 
had a gentle soul and would light up the room with her warm smile. It was always so special having her attend our programs 
and events. 
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GARDEN HARVEST

Our Traditional Indigenous Coordinator, Sheryl Huppie, spent the Spring through Fall tending to the garden. She taught 
our summer students about planting medicinal herbs and growing plants and vegetables to eat. The fresh vegetables went 
from our garden to our Elders’ kitchen tables!

GOLDEN YEARS SOCIETY 

McMurray Métis staff, Treasure Cooper, met once a week to reach Métis style beadwork. to date, they have worked on 
projects such as red dress, orange shirts and poppy pins. Golden Years Society participants have taken a liking to the 
beading style, and are enjoying the time to be creative and connect with one another. 

INIFNITY MÉTIS GOLF TOURNAMENT  

Our 21st Annual Métis Infinity Golf Tournament was a great success! We had a full house of 160 golfers, including Elders, 
summer students, members, partners, and friends. The McMurray Métis Bursary Program has raised over 1.3 million 
dollars to support 103 of our Members pursuing post-secondary education and training since 2000. Thank you to all of 
our sponsors and donors who continue to make this annual event a success!  

MONTHLY MEMBERSHIP MEETINGS 

Due to COVID restrictions, many monthly membership meetings were postponed. In lieu, we hosted meetings online as 
well as important information was communicated via email and social media.

MÉTIS WEEK & LOUIS RIEL COMMEMORATION 

McMurray Métis celebrated Métis Week from November 15 to November 21, with Louis Riel Day on November 16. Our 
staff and Members, Madilyn Hite and Melanie Walsh, created a short film “Métis Hero Louis Riel: History of the Métis 
People” to showcase our culture and honour our Hero, Louis Riel. We also spent the week with our Members, the Catholic 
and Public School Districts, Mayor Bowman, and MLA Richard Reehan.

“My people will sleep for one hundred years, but when they awake,  
it will be the artists who give them their spirit back.”  

~ Louis Riel  

Timeline of Events

NOVEMBER 12, 2021: Catholic & Public School Participation

• McMurray Métis Bursary Program recipients helped pack gift bags for 27 schools, 74 classrooms, and 2000 students 
who participated in a virtual presentation and activity to learn more about Métis culture and our hero, Louis Riel.

NOVEMBER 15, 2021: The RMWB Officially Declared Métis Week and Louis Riel Day

• Mayor Sandy Bowman visited us to personally deliver an official certificate declaring Métis Week. 

NOVEMBER 18, 2021: Meeting with MLA Richard Reehan

• We had a lively discussion with Richard Feehan, MLA about Métis rights during Métis Week.

NOVEMBER 15- 21, 2021: Louis Riel Student Comic Contest 

• McMurray Métis held a comic contest with 49 classrooms in Fort McMurray. Students from Fort McMurray Catholic 
Schools and Fort McMurray Public School Districts watched our film on Louis Riel and then created their own comic 
series on The Life and Times of Louis Riel.

9 10
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MISSING & MURDERED INDIGENOUS WOMEN, GIRLS & TWO-SPIRIT+ 

McMurray Métis stands in solidarity with all Missing and Murdered Indigenous Women, Girls, and Two Spirit People. 
Women are the matriarchs of our society and deserve our honour and protection. We call to end systemic racism, 
oppression, violence, and genocide against all Indigenous people. 

Timeline of Events

MAY 5, 2021 

National Day of Awareness for Missing and Murdered Indigenous Women, Girls, and Two-Spirit+
• McMurray Métis participated in Red Dress Day on May 5th as a day of action and awareness for Missing  

& Murdered Indigenous Women, Girls & Two-Spirited+ (MMIWG2S+).  
• McMurray Métis Beading Network and Pawâmiw Creative Beading Circle created Red Dress pins to honour  

Missing and Murdered Indigenous Women, Girls and Two Spirit People. 
• Elder Lorraine Corrigan and Summer Student Madison honouring MMIW2S. 

JUNE 3, 2021 

Walk across Canada for Missing and Murdered Indigenous Women, Girls and Two Spirit People and for Sobriety 

Stanley Jean and Adam MacDonald, began their walk across Canada for Missing and Murdered Indigenous Women,  
Girls and Two Spirit People and for Sobriety. Board Director Gary Boostrom brought them some much needed supplies 
and a hot meal of stew and bannock.  

OCTOBER 4, 2021

Sisters in Spirit Day, the National Day of Action for Missing and Murdered Indigenous Women, Girls  
and Two-Spirit People

McMurray Métis Local Council & staff wore red to honour all of them throughout the day. 

FEBRUARY 4, 2022 

In Memory of MMIWG2S+

McMurray Métis lit the tipi red to create awareness for Missing and Murdered Indigenous Women, Girls and Two Spirit 
People. In loving memory of Amber Tuccaro, Audrey Bignose, Ellie Herman and Sherri Flett. We pray we find Elaine 
Alook, Shirley Ann Waquan, Shelly Dene, Betty Ann Deltess and Janice Desjarlais.  

McMurray Métis Treasurer Cindy Bourque-Punko said in an interview that action on the inquiry’s calls for justice for 
victims and their families is overdue:  

“The national inquiry was released in 2019 and I don’t see a ton of action. Their loved ones deserve to have  
answers in terms of the investigation part, they deserve to know why they have gone missing or murdered and what  

could we have done to prevent or support these women. There are eight Missing and Murdered Indigenous Women,  
Girls and Two-Spirit people (MMIWG2S), who have been reported missing or murdered in the Fort McMurray  

Wood Buffalo area since 2004.”

FEBRUARY 6, 2022

McMurray Métis released short video “No One Left Behind.”

McMurray Métis is united in support of safety, security and recognition of our Indigenous women, children and families. 
We call to end violence, oppression, genocide and racism.

REMEMBRANCE DAY & NATIONAL INDIGENOUS VETERANS DAY

Each year on November 8 & November 11, McMurray Métis takes a moment to remember all who have served for our 
Nation. Thank you to Elder Harvey Sykes for representing the Local at the Remembrance Day Ceremony. 
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RCMP ENGAGEMENT

Over the last year, McMurray Métis & the RCMP have been actively working together, building a good working 
relationship and enhancing engagement. McMurray Métis staff, Treasure Cooper, has had many traditional Métis beading 
sessions with officers and staff. Likewise, taking this opportunity to have Elders and knowledge keepers visit and talk about 
the importance of Métis culture and history. In late February, President Peter Hansen & Vice President Kelly Myers 
delivered McMurray Métis Awareness Training to approximately 90 members of the RCMP .

WILLOW SQAURE CONTINUOUS CARE CENTRE ENGAGEMENT

In December 2021, McMurray Métis had the opportunity to visit newly opened Willow Square Continuous Care 
Centre in Downtown Fort McMurray. dropping off care packages for all Elders. A great occassion to meet and chat  
with all residents. 

TRUTH & RECONCILLIATION 

After the discovery of 215 children’s remains at a former residential school in Kamloops, British Columbia, McMurray 
Métis entered a summer of mourning for our lost children and survivors. Yet through our resilient spirit, we continued 
working toward Truth and Reconciliation to advocate for our Métis history, culture, clear future, and to honour all 
Indigenous peoples impacted by the residential school system. 

Timeline of Events

JUNE 1, 2021: Interview with Elder Lorrie Gallagher 

• Elder Lorrie Gallagher, a residential school survivor, shared his story on Mix 103.7 FM and spoke about the next 
steps needed to heal after the remains of 215 Indigenous children were found buried at a Kamloops school. 

JUNE 2,2021: Remembering our Residential School Children at Snye Park

• We honoured and remembered our lost children from the residential schools, and for the ones who never 
 made it home.  

“Some of those who spoke called on the Canadian Government to take action. Today I call on  
Prime Minister Trudeau to put the full capacity of the Government of Canada behind finding all the unmarked  

graves on all residential schools across this land,” Cindy Punko, Treasurer, McMurray Métis

JUNE 3, 2021: Heart Garden Day at Elsie Yanik Catholic School

• Heart gardens were planted to honour the children and their families who were impacted by residential schools with 
messages of hope and love written on each heart. Our beloved Elder Elsie Yanik was a residential school survivor herself. 
 
 
 
 
 
 
 
 
  

JUNE 25, 2021: Candle Light Vigil in Remembrance of Residential School Children

• McMurray Métis, Athabasca Tribal Council, and Nistawoyou Association Friendship Centre held a candle light  
vigil to remember our residential school children on the steps of Jubilee Plaza. 

JUNE 21, 2021: National Indigenous People’s Day

• McMurray Métis celebrated Nationals Indigenous People’s Day with The Hub Family Resource Centre jigging, 
drumming and singing.   
 
 
 
 
 
 
 
 

13 14



2021 2022 ANNUAL REPORT

BOAT BUILDERS: THE SCOW PROJECT 

McMurray Métis purchased our own sawmill to complete various projects and as an opportunity to teach our youth how 
to operate this equipment. The first major project we completed was building a Scow - a traditional mode of transportation 
utilized by the Métis when travelling on shallow rivers. Métis carpenters once built scows for the Hudson’s Bay Company 
to carry supplies and furs up and down the mighty Athabasca River system. Now McMurray Métis are building a traditional 
scow to celebrate their heritage on the waterways. Thanks to Board Director Gary Boostrom, Elder Wynn McNeill and 
our yard team, Remi Boostrom, Lenny Hansen, Kevin Webb, David Holmgren, Brittany Martin and Member Waylen 
McNeill for starting this project.

This has been featured in a TELUS documentary TV series called Growing Concerns. We are featured in Season 2, 
episode 14. This television program is produced with the support of TELUS and is available for free on demand on 
TELUS Optik and Pik TV. You can see an extended interview on TELUS Optik along with four more stories that were 
filmed in Fort McMurray. To watch on your TV, go to the On Demand section and search for Growing Concerns.   

2021 2022 ANNUAL REPORT

JULY 1, 2021: Bring our Children Home - Healing Rally

• McMurray Métis marched with 200 community members from the provincial building to St. John the Baptist  
Roman Catholic Church to honour the victims and survivors of the residential school system and Sixties Scoop.  

JULY 5, 2021: Planting 215 White Spruce Trees in Memory of Children Who Died in Residential Schools

• Youth staff and summer students planted 215 white spruce trees in memory of children who died in  
the residential school system on McMurray Métis Grounds.  

“Spruce signals a potentially difficult period in our life. Our resilience may be tested on an emotional and  
physical level. This is a sign of inner strength and will. Life may be challenging us and causing us to doubt ourselves. 
Spruce reminds us of our inner resilience and to not give up now. Regardless of what is happening, or what obstacles  

may be in our path we must move forward to finish what we started and accomplish our goals.” 

 
 
 
JULY 7, 2021: March for Solidarity

• Summer Students joined the March for Solidarity to honour all those impacted by Residential Schools. 

SEPTEMBER 30, 2021: Orange Shirt Day

• McMurray Métis Local Council & staff wore orange shirts to stand in solidarity, and extending an opportunity to 
discuss the effects of residential schools and their legacy. 
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COMMUNITY DEVELOPMENT 

Disaster Recovery 

The role of Disaster Recovery has begun to slow down since there were no major fires or floods in the past year. The 
pandemic was a challenge to us all, but the McMurray Métis staff persevered and continued to work throughout it all – 
proving the resiliency and determination of the organization to keep going for the benefit of our community. 
The calls for support expanded into a wider range of needs, insisting this role of Disaster Recovery take on more of 
a Community Development function, with an importance on community services, community engagement, cultural 
awareness, mental health research, affordable housing, land assessments, homelessness support, training and employment.  

ECONOMIC SUSTAINABILITY 

Our unit has been involved in economic sustainability at various levels to advance the status and economic position of 
McMurray Métis, including social procurement. The intent of this role is to secure contract works with the RMWB.  

Advancing McMurray Métis’ economic position takes on many functions. Just to name a few: 

• The partnership with Fort McMurray Economic Development and Tourism; to determine how we can best 
participate in the RMWB’s economic plans. 

• The plan for an affordable housing initiative is currently in an exploratory state. Should it proceed, it has the 
potential to advance the assets and capital of the McMurray Métis.   

• We are currently looking at culturally appropriate business opportunities that draw tourists to the McMurray Métis 
Cultural Centre. We are accomplishing this through our partnership with Indigenous Tourism Alberta. 

• Métis Nation of Alberta and MNA Region 1 Council has provided considerable economic benefit and support for 
our members during the floods and pandemic, which relieved McMurray Métis members financial burdens, thus 
advancing its economic position. 

• Bryan Fyant, Director of Disaster Recovery, has sat on the board of Infinity Metis Corp, the business arm of 
McMurray Métis, for the past 10 years or more. By having someone from our department in this role ensures the 
advancement of the economic wellbeing of McMurray Métis and IMC, which continues to progress. 

Partnerships 

With the increase in need to provide proper services to the McMurray Métis members, informal and formal partnerships 
were created and built on with agencies and organizations that best support McMurray Métis. We would like to express 
our gratitude to all our partners; these include but are not limited to:

Some of the projects that have taken on life, from these 
partnerships, was the Memorandum of Understanding with 
Keyano, and a promise to work with Rupert’s Land Institute 
to contribute to $500,000 each to a student scholarship 
fund, which amounts to a $1,000,000 scholarship fund for 
Métis students.

Tbe Fort McMurray Public School Board announced 
McMurray Métis as the ‘Partner of the Year’. Bryan 
receieved this award on behalf of the organization. A great 
honour for our organizatiton, and motviation to continue to 
thrive in this working relationship. 

• Alberta Health Services   

• Centre of Hope   

• Conklin Métis   

• Fort Chipewyan Métis   

• Fort McMurray Catholic Schools   

• Fort McMurray Economic Development and 
Tourism   

• Fort McMurray Public Schools   

• Indigenous Tourism Alberta   

• Infinity Métis Corporation   

• Keyano   

• Métis Nation of Alberta   

• MNA Region 1 Council   

• Red Cross  

• Regional Municipality of Wood Buffalo  
Indigenous Relations Department   

• RMWB Emergency Management   

• RMWB Emergency Social Services   

• Rupert’s Land Institute   

• Salvation Army   

• St. Aiden’s Society   

• United Way   

• University of Alberta   

• Wood Buffalo Housing   

• Wood Buffalo Wellness Society  
COMMUNITY SUPPORT 

This past year has been full of twists and turns, as we all continued to navigate the ever-changing course of the COVID 
pandemic. As more members have come forth to share their battles with the challenges the pandemic presented,  
McMurray Métis stepped up to the plate to provide a welcoming space for the members to talk one-on-one with 
designated McMurray Métis staff. By creating a safe space for members to share, McMurray Métis have been given the 
opportunity to understand and support the members in a wide range of challenging areas, including meeting basic needs 
for food and shelter, addictions and mental health, education, employment and training, emotional support, housing, 
medical travel, and more. McMurray Métis would like to acknowledge that this ongoing support for the members was made 
possible due to the strong relationships with the Métis Nation of Alberta and the MNA Region 1 Council, as well as the 
partnerships maintained with many hard-working organizations in the community who our members are referred to.  

This will be the last year that Red Cross will be in Fort McMurray, and we are grateful for amount of support they  
provided to McMurray Métis during the recovery and rebuild. They continued to work with supporting our members,  
up until this last year when the final case was closed. Big thank you from our team to theirs!
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CULTURAL AWARENESS 

Culture and cultural awareness have many paths. Our role has been to assist, support, initiate and participate in this area 
when needed. Our team has participated vigorously in the development of the RMWB’s Master Arts and Cultural Plan, 
with the intent on supporting the McMurray Métis Cultural Centre and the McMurray Métis community. Our support is 
provided through the McMurray Métis cultural events, cultural awareness presentations, Cree Coffee Chat, Metis Cultural 
Centre inputs, contributions to the cultural village, fish fries, Elders Tea, and more. With the relaxation of the pandemic 
restrictions, we are pleased to participate in the upcoming Métis Fest in May, Back to Batoche in the Summer, Louis Riel 
Day and Métis Week in November, and the Elders Christmas Dinner. 

There has been great progress in bringing the Métis identity to the forefront in Fort McMurray. We have an active role 
with the Mark of the Métis study, which will highlight the Métis presence in this area. The Métis have a unique and 
important story to tell after living on these lands for over 300 years, and we are excited to see this recognition of our 
culture and history.

EMERGENCY MANAGEMENT  

The McMurray Métis community have been through it all – fires, floods, and the COVID pandemic. The advantage to 
experiencing a wide range of emergencies, has increased the awareness on emergency preparedness and the need for a 
community to stick together for support throughout emergencies, disasters, or simply, times of stress.  

McMurray Métis continue to strengthen their relationship with the Regional Municipality of Wood Buffalo Emergency 
Management and the RMWB Emergency Social Services. In the event of a downtown evacuation, McMurray Métis 
grounds will play a part of a traffic contingency plan. This will include the use of McMurray Métis grounds to keep traffic 
flow moving from the highway towards the Reception Centre to eliminate the traffic jams that would result from the 
community fleeing evacuation areas. We appreciate the direct involvement with the RMWB’s Emergency Management 
plans and will continue to assist the community where and when possible.

COMMUNITY ENGAGEMENT 

McMurray Métis Emergency Social Services

Engaging the community at various levels is important for relationship development with McMurray Métis. The RMWB 
is and has been critical for engaging McMurray Métis to become involved in services. It began with getting involved in 
the RMWB Emergency Social Services, during the fires and the flood. This led to providing ESS training for McMurray 
Métis to be prepared in the case of an emergency. This is an ongoing engagement piece, and we want to invite you to  
get ESS trained with McMurray Metis Emergency Social Services team, the MMESS Team! If you’re interested in 
becoming a part of the team and getting involved in the ongoing training sessions, let us know, and our staff will provide 
you with more information. 

McMurray Métis Wellness Warriors

Over the course of the pandemic, many services were moved to utilizing the virtual meeting spaces. With the decrease 
in community gatherings, we upped the availability of virtual gatherings to stay connected and engage with one another. 
The McMurray Métis have hosted a variety of virtual wellness sessions, run by the McMurray Métis Wellness Warriors! 
These sessions have provided the community with a safe space to learn more about health and wellness topics, share our 
experiences, and engage in conversation together. We continue to work at providing these opportunities to the community 
and hope to see you at the next Wellness Warrior session! 

21 22



Industry Relations, Consultation, 
& Regulatory Engagement 

2021 2022 ANNUAL REPORT 2021 2022 ANNUAL REPORT

McMurray Métis has relationships with all industry and government stakeholders in the Athabasca Region.  

We monitor regulatory affairs consultation and engagement on behalf of all McMurray Métis membership  
and its Local Council.

Government Relations

Our regulatory team is in ongoing dialogue with the Alberta Energy Regulator, Alberta Environment and Parks, Alberta 
Energy, Environment Climate Change Canada and Utilities Commission, Alberta Indigenous Relations, Crown-Indigenous 
Relations and Northern Affairs Canada, Indigenous Services Canada, and the Impact Assessment Agency of Canada to 
name a few.

Industry Relations

• ATCO 
• Athabasca Oil Sands Limited 
• Canadian Natural Resources Limited
• Cenovus 
• ConocoPhillips 

• Enbridge 
• Imperial Oil Limited 
• MEG Energy 
• Petro China 
• Suncor 

• Syncrude 
• Teck Energy 
• TransCanada

The team is active in the following areas:

• Business development and industry relations
• Community based monitoring and reclamation
• Community engagement and consultation 
• Cultural retention and promotion programming 

• Government relations and communications 
• Skills training and development 
• Technical reviews
• Traditional land use studies

In 2021/ 2022, McMurray Métis hosted or participated in over 100 community consultation and engagement secessions 
including advisory group meetings, ground truthing, land-based learning workshops, tailings forums, regulatory reviews, 
traditional land use studies, cultural studies, community-based monitoring, and reclamation working groups. We are 
engaged with all three levels of government and all major producers in the Athabasca Region.

GOVERNMENT RELATIONS

FEDERAL GOVERNMENT OF CANADA

(A) Environment and Climate Change Canada

Environment and Climate Change Canada informs Canadians about protecting and conserving our natural heritage, and 
ensuring a clean, safe and sustainable environment for present and future generations. We are currently working with all 
stakeholders in the Oil Sands to develop regulations to support the safe release of process effected water. 

The Oil Sands Mine Effluent Regulations - Crown Indigenous Working Group (CIWG) has been stood up by the 
Government of Canada and includes participation of the Indigenous communities in the Athabasca Region (ACFN, 
MCFN, Fort Chipewyan Métis, Fort McKay First Nation, McKay Métis Nation, FMFN468, CPDFN, McMurray Métis 
and Athabasca Region First Nations).

(B) Crown Indigenous Working Group – Oil Sands Effluent Release Working Group

The purpose of the CIWG is to collaboratively develop materials and recommendations towards establishing proposed 
oil sands mining effluent regulations under the Fisheries Act. The CIWG will provide technical and policy advice on the 
management of oil sands mining waters and the standards and conditions for the authority to release effluent from oil sands 
mining operations.

Community consultation will occur in parallel to the work of the CIWG to support the identification and assessment  
of potential impacts to Section 35 Aboriginal and Treaty rights, as well as contemplation of mitigation and  
accommodation measures. The first meeting took place in January 2021. Meetings are scheduled every two weeks with 
frequency determined based on need. Currently, the CIWG is working toward a, recently amended, target draft regulation 
publication date of 2024. McMurray Métis’ participation in the CIWG is supported by a grant from the ECCC.  
Next Steps: continue to participate in the work of the group. Leadership and community engagement secession occurred  
in late July and early August 2021.

(C) Impact Assessment Agency of Canada - IAAC Toolbox Development Project

The Impact Assessment Agency of Canada is a federal body accountable to the Minister of Environment and Climate 
Change. The IAAC serves Canadians by delivering high-quality impact assessments that look at both positive and negative 
environmental, economic, social, and health impacts of potential projects. The Agency contributes to informed decision 
making on major projects in support of sustainable development in Canada.

In 2021/ 2022 the McMurray Métis embarked on a policy development project designed to develop a toolbox of 
assessment tools to better understand both the positive and/or negative social economic impacts from Oil Sands 
development. This unique project brings together McMurray Métis, industry partners (Suncor and Imperial Oil), and 
academic experts to collaborate in the design of a framework and metrics for assessing the socio-economic impacts 
of major projects to the Métis under the Impact Assessment Act. Project partners include McMurray Métis members, 
Imperial Oil Limited, Suncor Energy, and the Academic community.  In 2021/ 2022, an in-person meeting was held on 
March 25th, 2022, where representatives from the Suncor and imperial Oil participated in the discussion. The purpose of the 
meeting was to introduce the project to the community and to set the tone and timeline for future meetings and discussions.     
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(D) Camera Monitoring Project – Trapline monitoring of Small Furbearers and Mammals

In 2021/ 2022 we completed our fourth year of the wildlife camera monitoring program with our Trappers, Staff, and 
Alberta Biodiversity Monitoring Institue (ABMI). Unfortunately, we were not able to meet in person in 2021/ 2022 due 
to COVID.  Nevertheless our field team of trappers braved the freezing temperatures in December and January to go to 
their lines and pick up the SD cards. Once the cards were back in the office, several staff worked diligently tagging animals 
and uploading the camera data into WildTrax. McMurray Métis technical consultants analyzed the data and integrated this 
year’s data into the overall findings from the program.

 

(E) Ronald Lake Bison Herd – McMurray Métis Wood Bison Program to Address Imminent Threats

On March 25th, 2022, McMurray Métis trappers and land users meet to discuss and develop a scope of work to address 
any perceived threats to the health of the herd. The scope of work, which has been submitted to Environment Climate 
Change Canada (ECCC), includes community-based monitoring and engagement and the incorporation of Indigenous 
knowledge into the decision-making process for the conservation and preservation of the RLBH. 

(F) Freshwater Clam Study

Project Title: Cumulative Effects in The Lower Athabasca River: The Case of Freshwater Mussels.

Project Description: The proposed project is an Indigenous Community - Controlled Monitoring (ICCM) project that 
is in part a response to a perceived decline in the population density of freshwater mussels (known colloquially as clams) 
observed by McMurray Métis Elders and land users in the Lower Athabasca Region in recent decades. The cultural 
importance of freshwater mussels to McMurray Métis and the ecological characteristics of the species and its environment 
represent an ideal indicator through which to assess and monitor cumulative environmental and cultural effects. 

Two Main Project Objectives:

1. Using Indigenous Knowledge, the clam team will expand the geographic radius of the project from the  
Clearwater River to the Athabasca River, specifically downstream of existing open-pit oil sands mines.  
McMurray Métis experts to assess the cumulative effects of oil sands operations on the health of mussel habitat  
and populations, and to prepare McMurray Métis for advising the Oil Sands Mine Water – Science Team on 
enhanced baseline monitoring locations to conduct ecotoxicity testing on freshwater mussels in the Athabasca  
River with respect to proposed outlet locations from oil sands facilities.  

2. The information gathered will also help to inform federal and provincial policy development related to the 
release of process affected water from oil sands operations along the Athabasca River. Project information  
gathered will also assist McMurray Métis to manage, engage, and consult with Industry and Governments on 
cumulative effects in their traditional territories.

2

2021 Clam Project Team

McMurray Métis Elders
John Grant

Leonard Hansen, Sr.
Frank LaCaille
Harvey Sykes

McMurray Métis Youth
Len Hansen, Jr.
Michaela Louttit
Brittany Martin

McMurray Métis Staff
Russell Noseworthy
Consultants
Gillian Donald
Rina Freed
Darcy Pickard
Sabina Trimble
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GOVERNMENT OF ALBERTA

Alberta Environment and Parks

(A) Ronald Lake Bison Herd Co-Management Board

The long-term viability and safety of the Herd is the overall concern of McMurray Métis’. McMurray Métis’ land users, 
Trappers, and leadership have had a relationship with the Herd for many generations.

In the spring of 2020, Alberta Environment and Parks Minister Jason Nixon announced the pending creation of the Ronald 
Lake Bison Herd Cooperative Management Board. Leonard Hansen Sr. was nominated by McMurray Métis leadership to sit 
on the Board. Subsequently, Leonard was selected by his Indigenous peers, to serve as Indigenous co-chair of Board.

At present, the Board is comprised of representatives from Alberta Environment and Parks, Indigenous communities 
from across northeastern Alberta, Environment and Climate Change Canada, Industry, as well as representatives from 
University of Alberta. McMurray Métis’ participation on the Board is supported through a grant from Alberta Environment 
and Parks. After multiple versions, the Board has a final term of reference and is in the process of developing a workplan 
for 2022- 2023 for submission to the Minister of Environment.

(B) Wildland Parks - Cooperative Management Board

Alberta Environment and Parks (AEP) held yearlong community member and technical engagements with all Indigenous 
communities in the Lower Athabasca [Land Use] Planning Region to determine the views and opinions of interested 
communities on the six new Parks.

McMurray Métis participated in the multi-stakeholder Indigenous working group. The group co-developed the terms of 
reference for the cooperative management and governance structure of the new Parks.

In 2021/ 2022, McMurray Métis completed a grant application for board participation. The Board did convene one 
Board meeting to discuss a draft terms of reference however the project has been placed on hold while the Minister’s office 
considers a path forward. Vice President, Kelly Myers is our rep on the Board, with support from the regulatory affairs team.

MUNICIPAL GOVERNMENT - REGIONAL MUNICIPALITY OF WOOD BUFFALO

Agreement Negotiations

A draft engagement protocol was developed in 2021/ 2022 with representatives from the RMWB.  The terms of the 
agreement call for the established of a leadership committee. Grant funding to support the implementation of the agreement 
was approved by the RMWB in the Fall 2022. Next steps, finalize the draft agreement and begin implementation of the 
agreement and the standing up of the leadership committee. 

Community Engagement

Members of McMurray Métis staff, and leadership have participated in several meetings with RMWB staff to discuss our 
community’s response to the new Municipal Development Plan. McMurray Métis has provided a written response to the 
RMWB on the plan. Next Steps: awaiting a final draft of the plan from the RMWB.

In addition, staff and some members of McMurray Métis participate in the Downtown Revitalization Committee and the 
Waterfront Sharing Circle. These are ongoing initiatives that will continue into 2022/ 2023.

Finally, McMurray Métis monitors meetings of the RMWB Council and provides regular feedback and commentary  
on municipal affairs in the RMWB in the media and to representatives of the RMWB’s Indigenous Relations Department. 

SUNCOR ENERGY LTD

On December 19, 2020, McMurray Métis signed a relationship framework agreement (RFA) with Suncor. The agreement 
provides for ongoing consultation and engagement related to Suncor’s operations in the Oil Sands across a variety of 
areas. For example, committees have been stood up related to regulatory and environmental stewardship initiatives and 
applications, commercial and business contracting and skills training and employment. The agreement also provides for 
regular leadership engagement and monthly stewardship meetings.

We are currently working on implementing the Relationship Framework Agreement. For example, representatives  
from the regulatory and leadership group at McMurray Métis met with Suncor regularly in 2021/ 2022. Monthly 
stewardship meetings held where we discussed a variety of topics including the Base Mine extension project, Mark of  
the Métis 2.0 (which is partially funded by a generous grant from Suncor), jobs and skills training as well as commercial 
and business opportunities.

(A) Annual Leadership Committee Meeting

In August 2021, leaders from Suncor meet with the McMurray Métis President and staff. Leadership discussion revolved 
around the finalization of the Northern Courier equity deal. The base mine extension project as well as Suncor plans to 
better manage the large stockpile of tailings that is currently being stored in tailings ponds across their various sites was a 
key agenda item. We also discussed the integration of the Syncrude operations (Suncor assumed operational control of 
Syncrude in January of 2021). Suncor’s leadership confirmed that all agreement commitments with Syncrude would be 
honored. 

The most active engagement with Suncor is focused on extension of its base mine operations on the west side of  
the Athabasca River.

(B) Base Mine Extension Project

The BMX project will involve open pit mining of bitumen reserves to the south of Syncrude’s operations at Mildred Lake 
and west of Suncor’s existing base mine operations. The project will:

• Be a truck and shovel project that, if approved, will extend mining operations at Suncor’s Base Plant site to  
replace resource for current production.

• Involve the construction of a new primary extraction facility utilizing hot water extraction technology and  
an external tailing area.

Anticipated to produce 225 thousand barrels of bitumen per day, the project will have an estimated 25-year  
operational life. Production is slated to begin in 2030, with end of mine life in 2055, not including reclamation.  
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The BMX project is located just 5 km from the urban service are of the RMWB.  Aside from our monthly stewardship 
meeting, McMurray Métis has participated in 3 technical review secession related to the project applications. We have 
submitted our concerns to Suncor on the proposed development and are awaiting a written response from Suncor. Next 
steps, complete tradition land use study as well as a technical review of the project applications. The traditional land use 
study and review work is fully funded by Suncor.

(C) Suncor Equity: Northern Courier Pipeline

The Northern Courier Pipeline and associated storage facilities are in the RMWB, connecting the Fort Hills asset to the 
East Tank Farm Development (ETF), another Indigenous equity partnership. The asset consists of two 90-kilometre 
pipelines that transport heated or diluted bitumen and condensate, diesel or crude from Fort Hills to the ETF; tank 
terminals also support the operation of the asset, including two 300,000 barrel bitumen storage tanks, one 150,000 
barrel diluent storage tank and one 50,000 barrel diesel tank at the north end of the asset. 

On November 30th, 2021, McMurray Métis signed the Northern Courier equity deal with 6 other Indigenous 
Communities (Métis and First Nation) the partnership provides the communities with a stake in the line. Suncor remains 
the operator of the line.  

“This partnership is historic as it includes Métis communities – nothing like this has been done before. Astisiy will 
 provide our community with stable revenue over many years to come and will allow us to continue with cultural 

programming and other community initiatives that otherwise may not have been able to proceed.”   
- Gail Gallupe, Past President, McMurray Métis

The proceeds from the deal are placed into the McMurray Métis Community Trust.  The funding will support the long-
term viability of the McMurray Métis Cultural Center as well as to support the cultural programs of the McMurray Métis 
Local Council 1935. The Indigenous Partnership is comprised of:

• Athabasca Chippewan First Nation
• Chip Prairie Dene First Nation
• Fort McMurray 468 First Nation
• McMurray Métis Local Council 1935

• Fort McKay Métis Nation
• Willow Lake Métis Nation
• Conklin Métis
• Fort Chippewan Métis Community Association

SYNCRUDE

Meetings of the environment and consultation committee occurred throughout the year. Community Advisory Group 
meetings were held throughout the year. Syncrude advised McMurray Métis that work continues on the Mildred Lake 
Extension project. The main area of discussion with Syncrude in 2021/ 2022 revolved around community concerns 
related to the management and treatment of process effected tailings water. Syncrude has proposed a compelling treatment 
process which separates the water from the toxic sludge that is produced by the extraction process at Syncrude.  

Further to this, in August 2021, twelve community members and staff traveled to Syncrude’s base plant operations to view 
the treatment technology and to provide feedback on the proposed treatment technology. 

IMPERIAL OIL LTD. 

Four quarterly meetings of the Environment and Consultation Committee occurred throughout in 2021/ 2022. Topics 
for discussion included community-based site monitoring, mine planning, tailings management, ground water monitoring, 
wildlife sweeps of the Kearl Site as well as a preliminary proposal to construct and pilot project on their Aspen Lease to 
test a new SAGD extraction technology. 

Community Advisory Groups are normally held through out the year however in 2021/ 2022 we were not able to meet 
due to COVID. Reclamation and environmental focus group meetings and ceremonies were also postponed due to 
COVID. Imperials did host one in-person annual tailings forum in November 2021. This multi stakeholder forum provided 
communities with a venue to ask questions about the Imperials tailings management plans and performance reports for their 
Kearl Mine Site.

GREEN FIRE (FORMERLY JACOS) 

Indigenous advisory group meetings normally occur each quarter. McMurray Métis has two representatives, members, 
on the committee. One meeting of the indigenous Advisory Group occurred in March 2022. The primary reason for the 
meeting was to re-establish the Advisory committee and to introduce the leadership from Green Fire Energy to the group.

CENOVUS (SUNRISE)

Several meetings occurred in 2021/ 2022 including leadership meetings. The primary priority for the meetings was to 
discuss the integration of the Husky operations. To that end, members of McMurray Métis’ leadership team including the 
President and CEO of McMurray Métis meet with representatives from Cenovus on four separate occasions. Agreement 
integration was the main area of discussions, which remains ongoing, and we are currently in the process of amending the 
current Cenovus regional agreement to include their operations at the Sunrise SAGD site.

ATCO

Regulatory Applications

McMurray Métis is currently engaged with ATCO in a variety of areas. We are currently reviewing the Thickwood to 
Ruth Lake transmission line applications. In the winter of 2022 McMurray Métis conducted a field monitoring tour of the 
proposed right-of-way. The line crossed through the Suncor BMX lease and is being developed to support Suncor’s  
co-generation facility. Additional site visits are scheduled for the summer/ fall of 2022.

Agreement and Commercial Opportunity

McMurray Métis is currently holding preliminary discussions with ATCO related to an exciting commercial opportunity. 
These discussions are ongoing, and we hope to be able to begin negotiations in the summer of 2022. 
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CANADIAN NATURAL RESOURCES LTD. 

McMurray Métis is participating in several regulatory reviews related to Canadian Natural Resources Ltd (CNRL) 
operations in the oil sands.  Last year CNRL filed, or continue to pursue, the following regulatory applications:

• North pit extension at Horizon (Pending Approval)
• Horizon South Integrated Applications (Approved) 

NO community tours or meetings occurred this year due to COVID. 

(A) Tailings Forum

Tailings forums for both Horizon and Albian were held in Fort McMurray in the fall of 2021. Members of the regulatory 
staff and our technical consultants participated in two two-days tailings forms in Fort McMurray. Feedback was provided 
to CNRL related to the communities concerns around water quality management, contamination from tailings, and impacts 
to wildlife that may contact process affected water.  

Communities at the events also expressed their concerns about the form and format for the annual tailing’s forums. CNRL 
advised that they would get back to the communities with a revised engagement approach for next year’s forums.

(B) North Pit Extension – Statement of Concern

In December of 2021, CNRL filed a Project Update for the North Pit Extension at their Horizon Mine site. On March 
4th, 2022, the regulatory team filed an updated statement of concern (SOC) with the Alberta Energy Regulator on the 
Project Update for the proposed North Pit Extension project. Among other things, in our SOC we highlighted concerns 
around a proposed extension of the mine life by 20 years, mine development planning and integration, environmental 
concerns, and loss of access to the McMurray Métis’ traditional territory which will be further fragmented, if the North  
Pit Extension is approved.

On March 5th, 2022, the AER issues a letter to CNRL directing them to deal with the concerns of McMurray Métis.  Next 
steps, develop a consultation plan with CNRL to address the concerns outlined in our original SOC and the March 4th, 
2022, updated SOC. CNRL is currently in the process of responding to the SOC but has asked for an extension to respond. 
The AER has not yet provided a revised response date to CNRL. We are optimistic a stronger relationship can be achieved.

OIL SANDS MONITORING PROGRAM (OSM)

McMurray Métis are members of the Oil Sands Monitoring (OSM) Program. We have been conducting studies 
through the OSM Program since the program was created. McMurray Métis is represented on the Terrestrial Biological 
Committee and on the Community Based Environmental Monitoring Committee and the Indigenous Caucus. The program 
administration is lead primarily by Alberta Environment and Parks (AEP). Each year, McMurray Métis receives a grant 
from the program to support participation in the committee discussions and workshops. We have also received project 
funding for the Berry and Data Integration studies.

(A) Community Led Berry Contamination Study

The Berry Study is a multi-year community-based monitoring project that builds upon work initiated by Fort McKay First 
Nation (FMFN) with support from the WBEA since 2011. Our Elders have been taking part in this project since 2017.  
The project was, again, administered on behalf of the participating communities by the Wood Buffalo Environmental 
Monitoring Associating (WBEA). In March 2022, McMurray Métis participated in a half day information secession  
where a third party toxicologist presented finds for the first three years of the study. 

Project Objective: The objective of the project is to monitor changes in berry health and quality on culturally  
significant berry patches due to oil sands development. Neighboring communities saw value in the Project and expressed 
interest in expanding to their own territories. There are now five Indigenous communities in the Athabasca region (Fort 
McKay First Nation, Fort McKay Métis, Fort McMurray First Nation, McMurray Métis and Conklin Métis) participating 
in the Project.

Report Findings: The toxicology report revealed that there is no increased negative human health risk related to the 
consumption of wild blue berries when compared to store bought berries.

ENBRIDGE

Enbridge is one of the largest providers of pipeline services in Canada. McMurray Métis has been approached by 
Enbridge with an exciting new commercial opportunity. We will have more information on this exciting opportunity in the 
very near future.  

CONOCOPHILLIPS (SURMONT) 

Surmont is a SAGD bitumen recovery facility that is operated by ConocoPhillips under a 50/50 joint venture agreement 
with Total E&P Canada. Which means they co-own the development, but the facility itself is staffed and run by 
ConocoPhillips Canada employees and contractors. ConocoPhillips is focusing on structurally lowering costs and reducing 
greenhouse gas intensity while ramping up production. Over the life of this multidecade project, Surmont will provide many 
social and economic benefits to the area.

Agreement Engagement: On September 1st, 2017, McMurray Métis entered into a Cooperation Agreement with Conoco 
Phillips Canada Resources Corporation. The agreement provides the community with long-term funding and other 
benefits.  The agreement also calls for the establishment of a Stewardship Committee. Comprised of two representatives 
from each party.  In 2021/2022 the Stewardship Committee meet on two separate occasions to discuss provide general 
updates, review regulatory applications and updates, discuss upcoming business opportunities, and job and skills training.  
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(B) OSM: McMurray Métis Cumulative Environmental and Cultural Effects Model (CECEM)

The community first requested funds in 2020 to connect with Oil Sands Monitoring (OSM) Principal Investigators 
(PIs) and integrate data from multiple OSM projects to support further development of the CECEM and support the 
community’s ability to assess impacts of oil sands development on the McMurray Métis way of life. This innovative one-
year project represents the first project of its kind. It is funded by the OSM Program and led by the Métis Nation of 
Alberta Association Fort McMurray Local Council 1935 (McMurray Métis). In OSM parlance the project is a Cross-
Cutting Focus Study, meaning it spans the major topic themes (air, water, wetland, wildlife) and is of limited duration 
conducted outside the core monitoring program.  

This project addresses several knowledge and governance needs and gaps identified by McMurray Métis leadership and 
McMurray Métis Elders and land users: 

• To further develop the Pathways of Effect models for Métis Environmental and Cultural Components (MECCs) in 
the Cumulative Environmental and Cultural Effects Model (CEMEC) 

• To coordinate the design and implementation of Community Based Monitoring (CBM) programs to evaluate the 
strength of relationships predicted in Pathways of Effects for MECCs 

• To coordinate with existing OSM service providers to develop communication protocols and media to share 
information on Pathways of Effects and to determine how the results of existing OSM programs are informing the 
relationships predicted in the Pathways of Effects 

OSM Program Objectives

This project also addresses three OSM objectives: 
• To Track Impacts from Oil Sands Development 
• To Ensure Relevant Monitoring 
• To Incorporate Indigenous Monitoring, Endpoints, and Community-Based Monitoring 

Project Deliverables

There are four project deliverables which are addressed in this report: 
 1. Integration of OSM Data into CECEM POE from TBM, Wetlands and Air TACs. 
 2. Identification of data needs to assess impacts to S. 35 Rights.
 3. Identification of biocultural indicators to assess impacts to S. 35 Rights.
 4. Final report with updated CEMEC. 

All project deliverables were provided to the program on March 31st, 2022.

(C) Community Based Environmental Monitoring Program (CBEM)

The program has four community partners the Athabasca Chipewyan First Nation, Fort Chipewyan Métis Local 125, 
McMurray Métis, and Mikisew Cree First Nation. The objectives of the program include teaching community members 
 the traditions in stewardship to protect the land for future generations, and enhance the social, cultural, and economic 
well-being of Indigenous communities by empowering community members in Indigenous land-based practices and  
modern monitoring techniques.

The program has had much success. Two cohorts of students graduated in 2019 and 2020, and a third cohort 
is anticipated to graduate later this summer. Graduates of the Certificate program have found employment in the 
environmental field in community-lead monitoring programs, consulting companies and Industry. One of the long-term 
objectives of the training program was to have the program transferred to other Indigenous communities and regions in Canada.

Currently there are thirty communities in Alberta and Ontario moving forward on bringing the CBEMT to their 
community members. To deliver this remarkable, innovative training program requires a strong collaboration among the 
communities, Indigenous organizations, the academic partner, and environment and resource extraction sectors. It also 
requires considerable investment in human and financial resources to provide the Indigenous and Western co-instruction, 
environmental monitoring and personal protection equipment, safety training, and supports for the students. The program 
affirms the connections between Indigenous peoples with the land, builds community capacity, protects the environment, 
and provides opportunities for employment. The graduation celebration for the second cohort was held at our McMurray 
Métis grounds in August 2020.

On the Land (Fieldwork)
McMurray Métis leadership and staff has been working closely with the CBEM program to stage, organize and participate 
in the ‘on the land’ portions of the course work. In the winter of 2020, McMurray Métis leaders and staff assisted with the 
staging and coordination of a week on the land at Poplar Point, with the community partners. As the final activity for the 
third cohort, the students will be canoeing from Fort McKay to Fort Chipewyan from July 18- 23, 2021.

McMurray Métis hosted this year’s graduation ceremony on July 25th, 2021. Congratulations to all the graduates.

33 34



2021 2022 ANNUAL REPORT

ESTABLISHING A VIBRANT INCLUSIVE COMMUNITY HUB  

Situated at the heart of MacDonald Island, the centre of recreation for the whole Wood Buffalo Region, this vibrant 
and inclusive community hub will be nestled amongst park space, an Indigenous Art Walk, a Golf Course, the Suncor 
Leisure Centre and Shell Place. Programming will include help and support for the most vulnerable to find suitable 
accommodation, jobs, and build the skills they need to be active and healthy members of the community. Indigenous 
peoples in the region who are isolated and otherwise vulnerable will especially benefit from a culturally safe gathering 
place. The Centre will add spectacular new gathering spaces to Fort McMurray.  

REVITALIZING MÉTIS CULTURE  

The Centre will provide a permanent cultural space for the Métis Peoples of Northern Alberta. Its primary mission is 
to facilitate the transmission of traditional knowledge, both within the community from elder to youth, and to the the 
broader public through sharing our culture and history. The creation of this significant cultural hub will foster several of 
the recommendations from the United Nation Declaration on the Rights of Indigenous Peoples and of the Truth and 
Reconciliation Commission. The Centre will become the future seat of Self Government for McMurray Métis 
 
LEADING RECONCILIATION & REPARATIVE JUSTICE  

Métis People of the Fort McMurray area were expropriated from Moccasin Flats in the early 80’s: 
http://www.herewardlongley.com/moccasinflats  

The Horse River Wildfire of 2016 completely destroyed the McMurray Métis Administrative Offices: 
https://globalnews.ca/news/3138183/fort-mcmurray-wildfire-named- canadas-news-story-of-2016/   

In a spirit of Reconciliation and Reparative Justice, on June 9th, 2020 the RMWB Mayor and Council voted  
unanimously to transfer 8 acres of Land on MacDonald Island to McMurray Métis. MacDonald Island is the historic  
hub of Métis Culture in Fort McMurray and is named after a Métis family.

Reconciliation requires not just acknowledgement of the wrongs of the past, but also forgiveness and a commitment to 
move forward together. The design of our Cultural Centre was inspired by the Infinity Loop of the Métis flag which 
embodies the ongoing cultural exchanges between indigenous and settler cultures. This iconic building is a powerful  
symbol of Reconciliation in Canada. 

LEADING CLIMATE ADAPTATION & RESILIENCE  

Resilience is a defining cultural trait that Métis people can share with the world. The Centre’s innovative systems and 
robust construction have been engineered to adapt to the changing temperatures and precipitation patterns that climate 
change is bringing. The Centre will provide versatile spaces that can be reconfigured for changing needs over many years. 

REGENERATING BIODIVERSITY & HABITAT  

Our 8 acre site formerly hosted 3 baseball diamonds. Our regenerative landscape approach will renaturalize the site and 
feature plants native to the area. This will re-establish biodiversity and habitat on MacDonald Island and will enable the 
sharing of ethnobotanical teachings such as traditional foods and medicinal plants uses. 

ESTABLISHING A NET ZERO CARBON ACCELERATOR  

Métis people of Northern Alberta have always lived in harmony with the land and as we revitalize our culture, we seek 
to share our traditional land stewardship. Our net zero carbon building will demonstrate a sustainable way forward. 
Establishing this precedent in the heart of the Oil Sands will accelerate the region’s transition to achieve Canada’s goal  
of net zero carbon by 2050.

McMurray Métis Cultural Centre
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OVERVIEW 

The McMurray Métis Cultural Centre (MMCC) has been a long time coming. It is an idea that has simmered since 
McMurray Métis were first dispossessed of their lands at Moccasin Flats on the banks of the Snye River in the early 80’s. 
Over the years there have been many champions pushing it forward and it has remained a dream through thick and thin, 
fires and floods, good times and bad. Construction started in June of 2021; earthworks and site servicing are complete 
and the foundations will be finished by the new year. The heavy timber structure will commence in early 2022 and with it, 
the Centre will rise out of the ground and reach towards the sky — a testament to the persistence and resilience of Métis 
People.  

In 2016, the McMurray Métis office building and surrounding land was one of the first areas to burn during the  
Horse River Wildfire that led to the largest wildfire evacuation in Alberta’s history. Upwards of 88,000 people were 
forced from their homes including McMurray Métis Local 1935 Members. Upon returning to Fort McMurray, McMurray 
Métis began the process of starting over by placing a new office trailer on our land and so began the dream of a Métis 
Cultural Centre not only for the community, but for the McMurray Métis Local 1935 membership to call home, and 
continue to grow and heal.

2022- 2025 MCMURRAY MÉTIS VISION 

Build and operate a world-class Métis Cultural Centre with a focus on Métis history and youth development, while  
growing a sustainable and responsible operation. 
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FOSTERING ECONOMIC VITALITY  

Eco-tourism and Indigenous tourism are rapidly growing trends and the centrepiece of the Region’s emerging tourism 
strategy. The Centre will instantly become an iconic element of this and ties in well to the ongoing Waterfront 
Revitalization Plan. The Centre will draw visitors to the region both for its cultural offerings, and to learn about its  
cutting edge sustainable systems. The Centre will foster business partnerships and be available for facilities rental  
and corporate retreats. 

CONCEPT BY MINDFUL ARCHITECTURE  

Part building, part monument, the MMCC marks the land with the symbol of Métis culture and identity: the Infinity Loop 
that adorns their flag, the longest flying flag in Canada. The MMCC is an ‘Infinity River’ that circulates out of the ground 
and crosses back over itself defining two large gathering spaces — an outdoor amphitheatre in the east and a tower in the 
west that connects with the sky. The long straight section running between that houses most of the program is oriented for 
optimal solar gain. The cladding of the MMCC is made of solar panels that subtly express the other great icon of Métis 
culture, the Métis Sash. Water features at the entry court express the rivers that have been the lifeblood of the Métis 
of Northern Alberta. On the west side, the infinity loop spirals upwards reaching for the Northern Lights — Cîpayak: 
ancestors that dance in circles in the sky — defining a terrace with views to the Athabasca River and Moccasin Flats. The 
terrace is shaded by a dream catcher that supports climbing plants. Integrated with the landscape, the Centre rises out of 
the ground, inviting the public to walk across its planted roof in an eternal procession, with outdoor interpretive exhibits 
helping to tell the story of the Métis of Northern Alberta. 

ORGANIZATIONAL STRUCTURE & PROGRAMMING  

The organizational structure for McMurray Métis Cultural Centre has four main components:  

• Community Programs; facilitating a wide variety of cultural learning activities 
• Gathering Programs; for hosting major events  
• Public Programs; to share the story and culture of the Métis with the world  
• Leadership Programs and Office Suites.  

There is a significant outdoor program including a 500-seat outdoor amphitheatre, walking trails, playgrounds, interpretive 
exhibits and spaces for traditional activities.  

The main public entrance is at the nexus, where visitors arrive in a double height atrium housing the reception and  
art gallery. This area will be used as a gathering space that can seat 320. To the west is the 65 seat theatre, where  
short films will provide context, and to the east is the museum to where visitors can learn the history and way of life of  
the Métis of Northern Alberta. The theatre is also a key cultural asset for the community to present dance, music and 
drama productions. 

Further down the entry court, the community entrance evokes a river canyon with double height walls converging around 
a water feature representing the Athabasca River, the lifeline of the Métis community. It provides access to the community 
wing of spaces designed to facilitate the transmission of traditional knowledge and culture: multi-use rooms, teaching 
kitchen and wellness space. The community lobby also provides access to the elevators and stair to get to the leadership 
wing of office suites upstairs.  

The entire second level is office suites intended to host the future self-government of McMurray Métis and its allied 
agencies, providing the leadership infrastructure required to ensure a thriving future for the community. The rooftop 
terrace will seat 115 comfortably.
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Programming 
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Due to COVID, many of our regularly scheduled programs had to be altered to fit the regulations outlined by Alberta 
Health Services. It is of the utmost importance to make the health and wellbeing of our members a priority. This also 
provided an opportunity for staff to dream up creative ways to stay connected with our members. Thank you for joining us 
virtually this year, and thank you for staying home and staying safe!

BEADING NETWORK 

The Beading Network is held every first and third Tuesday of the month and everyone is welcome. It is a free event for 
members and small fee for non-members. It is a workshop style where you can learn how to bead various crafts, including 
pins, medicine pouches, moccasins, and jewelry. Due to COVID restrictions, some Beading Network events were moved 
to a virtual platform. The virtual platform was appreciated during lockdown/ quaratine time frames, providing an opporunity 
to connect, and allowing each member’s creativity to flow. Some completed beading project photos are below. 

CREE CHAT 

Cree Chat is held every Wednesday; our Elders and members 
get together to visit and learn the language. Our staff also uses 
this opportunity to get words translated from English to Cree to 
use in their different projects. Due to COVID restrictions,  
Cree Chat was moved to a virtual platform when possible. 

CRAFTY KIDS PROGRAM 

The Crafty Kids Program consisted of youth members (ages 6 to 12) get a free traditional craft box delivered on the 
first Monday of every month. This program was conceived during the first few months of COVID, and has now been 
successfully running for one year. To date, there are 36 youth signed up. Over the last year, over 100 km have been driven 
around Fort McMurray for crafty kids boxes to be delivered to participants. 

ELDERS TEA

This program is for our McMurray Métis Elders and is held every second Thursday of every month. What started out as a 
handful of attendees, has continued to attract more involvement over the months and years. With various lunches, activities 
and crafts, stories and laughter are always shared. 

PAINT NIGHT

Paint Night began as one-off event, and successfully grew into a monthly, re-occuring event. This program has a lot of 
interest, providing a space for members who are eager to get back into painting. 

TRADITIONAL CRAFTS

Tradtional Craft Nights were virtual for the entire year, until February 22, 2022. Some crafts included this year were mini 
smudge kits, traditional tobacco pouches and Métis lapel pins. 

YOUTH PROGRAMS

McMurray Métis launched new Youth Programs in 2022 to bring youth (ages 12- 29 years) together and offer a safe, 
engaging space to learn more about Métis culture and provide leadership opportunities. Events & monthly programs are 
being organzied and successfully ran, looking forward to 2022/ 2023 for more engagement. 
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SUMMER STUDENT QUOTES

“I enjoyed going up the river to the campsites and seeing the people we made happy by cleaning it up.  
Also, I enjoyed meeting new people and seeing old friends.” 

– Ben Graham

“I enjoyed helping out and learning on how to build a scow this summer.” 
– Clifford Loutitt-Flett

“Working for the local provided so many opportunities. I had fun being out in the community and helping around the yard. 
My favourite part has probably been painting. It gave me a three-week project that I can be proud of.” 

– Cindy Loutitt-Flett

“I have really enjoyed the program this year and hope to come back next year.  
The program has lots of things for you to do like mowing lawns, helping out the community or planting in the garden.” 

– Steven McCracken

“I really enjoyed the program. This year we helped with mowing lawns and other things.  
Also, we were introduced to multiple traditional practices.” 

– Grayson MacMillan

“I really enjoyed having the opportunity to learn new things during the summer student program like mowing lawns. 
Watching the scow get built was the highlight of the summer.” 

– Emma Jensen

Summer Student Program 
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PROGRAM OVERVIEW 

The 2021 McMurray Métis Summer Program has wrapped up for another year. There were 30 participants this year, of 
those, twenty-one were students from the Métis community, six from First Nation communities and three non-Indigenous.  
The program ran from July to August and the students were hard at work providing services to the McMurray Métis and 
non-profit groups in Fort McMurray. Although there were some continuing challenges around COVID, the program was a 
great success. Students were brought into the program in a safe manner and were split into separate working groups for the 
summer. As with past summers, the students learned the value of hard work, cooperation, and lasting friendships.

Students were again working very hard with lawn mowing services for Wood Buffalo Housing, Golden Years Society,  
Royal Canadian Legion, and Elders. They also took a couple trips up the river to help maintain and clean-up properties 
and learned a great deal about the river system and its importance to the Métis history in the region. Many students 
learned how to maintain equipment, assist with work scheduling and prioritizing projects. Some students were put on 
tasks that supported the McMurray Métis grounds itself.  The Community Garden was a big undertaking and the students 
worked on preparing garden boxes, planting a variety of plants and traditional medicine, weeding and watering daily, 
pruning and irrigating the orchard and identifying many wild berries that grow around the property’s boundary.

Some other students got the chance to help with the building of the Traditional Scow, again learning of rivers significance 
to Métis history in Fort McMurray as the Scow was the main source of transportation for traversing people and supplies 
through the waterways of our region.

There were several events that took place at McMurray Métis over the summer and the students helped with setting-up 
and got to meet some key members of the community and industry while doing so. There were presentations made by 
Careers the next Generation where the students got to visit Keyano College and see firsthand the career opportunities 
in the region. They were also visited by the Royal Canadian Mounted Police. The RCMP members were kind enough to 
stop by and give the students an overview of their services and the possible career path students could avail of. McMurray 
Métis are proud of the hard work each student contributed this summer and it was a pleasure having them as part of our 
team. We are sure “Rocky”, the unofficial squirrel mascot of the summer student program, is proud of them too. He is well 
stocked with peanuts for winter, but will no doubt be looking for the students next summer.

WORDS FROM THE SUMMER STUDENT COORDINATOR 

At McMurray Métis, we have employed a summer student program each year since 2016. The program was scheduled to 
begin the last week of June and complete the last week of August this year. We employed 35 students. As previous years 
and established expectations that all students would learn various skills during their time with us. 

This year we decided to change part of the program so that we could establish relationships with community businesses 
having as many of the older, graduating students working for these established businesses learning the skills provided by 
these companies. We reached out to industry companies, local municipal government, trade industries, retail businesses 
& recreational establishments to ensure a diverse approach for these young impressionable students. With this new or 
different approach, we continued with all of the traditional aspects of Indigenous culture & heritage that was developed 
from the past programs. A special thank you to all of our sponsors for the 2021 Summer Student Program. 
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As the business arm of McMurray Métis, Infinity Métis Corporation (IMC) works to form strategic business partnerships 
that bring benefit to the Métis community. In 2021 we signed three new partnerships to grow the Infinity brand.  Buffalo 
Infinity specializes in non-destructive testing, Rozen Steelworks Infinity does steel fabrication and spooling, and Avenge 
Infinity provides fluid hauling and tank cleaning services. With these new partners, IMC finished 2021 with 11 joint 
venture partnerships.    

Along with this growth in the number of partnerships at IMC, we have also grown our staff to be able to provide new 
services to our joint venture partners.  In 2021, two new roles were introduced – Employment Development Coordinator, 
and Financial Controller. The Employment Development Coordinator role is focused on helping our joint venture partners 
with employment challenges by working with outside groups such as Rupertsland, Careers: Next Generation and Women 
Building Futures, among others. This role also works with McMurray Métis members who are looking for employment by 
providing career counselling and connecting them with our joint venture partners.  If you are currently on the job hunt, 
send an email to careers@infinitymetiscorp.com to be signed up to the weekly Careers email that lists available positions 
within the IMC joint venture partners, and to connect with the Employment Development Coordinator.  

Meanwhile, the Financial Controller helps us to make strategic business decisions to lead us to success now and in the 
future. The Financial Controller works with each of our joint venture partners to ensure proper financial reporting and 
sound financial strategies are place for growth.  

Infinity Métis Corporation  
& Métis Trackers
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Infinity Métis Corporation (IMC) creates opportunity for Metis people. IMC is the business arm of the McMurray Métis 
Local 1935 and a wholly owned Indigenous business. 

Founded in 2003, Infinity Métis Corporation creates strategic partnerships with companies servicing the Wood Buffalo 
Region and beyond, advancing our vision to create work opportunities & support the social well-being for the McMurray 
Métis members.

Our Values
Support the McMurray Métis Local 1935 and Métis people of the RMWB in community, business and the social well 
being for today, and tomorrow. 

Our Vision 
Infinity Métis Corporation is a for-profit organization that provides a competitive advantage for partnerships and ML1935 
member owned businesses in the Regional Municipality of Wood Buffalo 

Our Mission
Infinity Métis Corporation aims to lead the way in securing business opportunities for the Métis Community of the 
Regional Municipality of Wood Buffalo, while maintaining the principles of environmental sustainability, and the  
promotion of Métis heritage within our region.
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In addition to all of our joint venture partnerships, IMC also has a wholly-owned company called Métis Trackers. Métis 
Trackers provides general labour services for the Métis Local 1935, and in 2021 we secured our first outside contracts 
with the Wood Buffalo Housing and Development Corporation. Our work with Wood Buffalo Housing includes lawn and 
support services to help maintain the multiple properties around Fort McMurray. This work is ongoing through the year 
and we are looking forward to expanding these services in 2022.  

In the past year, IMC has really focused on putting the proper people and processes in place to ensure long-term growth 
and success. As we move ahead through 2022 and beyond, we continue to be strategic and intentional in our business 
decisions because our continued success brings more opportunities for the Métis people through employment, training,  
and support for community initiatives. Please follow us on social media to keep up to date with our ongoing activities. 

www. in f in i tymet i scorp .com
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With these new positions at IMC, we needed to move into a larger office space, which we did in early 2022.  We are now 
found at 355 Mackenzie Boulevard, just up the road from the McMurray Métis office.  

During the summer of 2021 we were able to host two summer students at IMC who helped out with business development 
and general office duties. It was great to have some youth around the office and we look forward to hosting more students 
in 2022.   

Although Covid continued to disrupt our lives in 2021, IMC was able to do some face-to-face networking. In August, 
we hosted our first ever joint venture partner social.  We were able to meet outdoors for appetizers with our joint venture 
partners and industry partners for a casual evening of networking and socializing. We could not have asked for better 
weather for this event and we are hoping our luck holds out for the 2022 edition of this event. As well, IMC participated 
in the Oil Sands Trade Show held at McDonald Island Park in September.  
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Derrick Trottier
Director (Appointed by Local Council August 2021) 

Derrick has been on the Local Council at McMurray Métis Local 1935 serving as a Director 
since August 2021. Fort McMurray has been his home for over 20 years. With a background 

in Engineering from the University of Alberta, Derrick has enjoyed a successful career with 
Suncor since 1998, leading teams in operations, maintenance, technical, and projects. He also 

sits on several other community boards and is the President of the HUB Family Resource Centre 
and Treasurer of the Wood Buffalo Wellness Society. Derrick is inspired by McMurray Métis’ 

dedicated vision to its membership and broader community; he seeks to continue building 
relationships and advocating for Métis interests, awareness, and growth.

Gail Gallupe
President (Term ending July 2021) 

Gail has been on the Local Council at McMurray Métis Local 1935 as President for 8 years. She 
was born in Calgary and raised in the Peace River district on her family’s homestead. Gail became 
involved with the Métis Nation of Alberta in the 1990s and has remained an active volunteer. Her 
Métis heritage dates back to the 1700s on her mother’s side. Gail’s mother, Bertha Clark-Jones, 
was a treasured mentor and a distinguished Métis leader and Second World War Royal Canadian 
Air Force Veteran. She founded the Voice of Alberta’s Native Women Association and later 
the Native Women’s Association of Canada. She advocated vigorously on behalf of Aboriginal 
Veterans and education, building a legacy Gail strives to continue today.

Gary Boostrom
Director 

Gary has been on the Local Council at McMurray Métis Local 1935 as a Director for 4 years. 
Gary was born in Lac La Biche. He has made Fort McMurray his home for the past 54 years and 

raised three sons in the town. He worked in the oil patch with the International Iron Workers 
Local #720. Gary takes great pride in sitting and serving on the Board of Directors and his 
favourite McMurray Métis event are the Métis Day festivities as he loves to see Elders and  

youth come together to learn and celebrate.

Kelly Myers 
Vice President (Appointed by Local Council July 2021) 

Kelly has been on the Local Council at McMurray Métis Local 1935 serving as a Director for 
6 years, and appointed Vice President in July 2021. She has a passion for Métis people and 
their history as well as the path they are developing forward while focusing on our mission. She 
wants to continue to share her knowledge, energy and expertise. Her passion projects include 
the Infinity Métis Golf Tournament to support the Bursary fund and post secondary education, 
youth programs, Elders gatherings and sharing of knowledge; anytime that we can come together 
as a family and share amongst our membership but also with the larger community. She is 5th 
generation to be born in the Wood Buffalo Region.

Governance 
McMurray Métis is governed under the bylaws of the Métis Nation of Alberta by an elected Local Council. 

McMurray Métis is accountable to the membership and its mandate is to pursue the advancement of the Métis people  
of Fort McMurray and Northeastern Alberta.

*Please note that Governance is listed in alphabetical order according to first name.

Local Council
 Supporting Our Membership

Cheryl Golosky
Director (Elected by Membership July 2021) 

Cheryl has been on the Local Council at McMurray Métis Local 1935 serving as a Director  
since July 2021. She was born and raised in Fort McMurray and has lived in the region for over 
50 years. Cheryl was the first female member of the Fort McMurray Fire Department, where she 
worked for 17 years as a Primary Care Paramedic & Firefighter and was a Ranking Fire Captain  
at the time of her retirement. Cheryl is motivated by the commitment and dedication of 
McMurray Métis to provide a cultural community and connect with our youth, elders, traditional 
knowledge, and Métis identity. 
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Cindy Bouque-Punko
Treasurer 

Cindy has been on the Local Council at McMurray Métis Local 1935 as the Treasurer for  
8 years and counting. She has been actively involved at McMurray Métis Local 1935 since 

moving to Fort McMurray in 1990. She has been on the Board of Directors several times over 
the years in various positions. Her family are avid land users, harvesters and trappers and have 

lived in the Regional Municipality of Wood Buffalo for generations.
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McMurray Métis Staff
Supporting Our Community
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Bev Milne
Office Manager 

Bev has been a part of the team at McMurray Métis for 4 years as the Office Manager. She  
enjoys working closely with and providing support to the Local Council, management team, 
staff and members. She loves to see the members gaining employment and encouraging others 
by sharing success stories. Her favourite McMurray Métis event is the monthly Elders’ Tea and 
Elders’ Christmas Celebration. She has called Fort McMurray home for 16 years.

Bryan Fayant
Disaster & Recovery Director  

Bryan has been a part of the McMurray Métis team for 13 years and counting as  
the Disaster & Recovery Director. He deals directly with case work surrounding the  
recovery post wildfire and floods over the past years, as well as community, economic and  
cultural development. He is a proud member of McMurray Métis Local 1935. He has called  
Fort McMurray home for 12 years and looks forward to the legacy that the  
Métis Cultural Centre will bring to the region and the Métis culture.

Brooke Bramfield
Communications Assistant

Brooke has been part of the McMurray Métis team since February 2022 as the Communications 
Assistant. Fort McMurray has been her home since 2013. She has experience in government 
relations, stakeholder engagement, grant writing, and communications strategy; her work supports 
the McMurray Métis Cultural Centre and Communications & Events Department. Brooke is 
inspired by the stories and shared experiences within the region, and also seeks to advocate for 
families and community needs. 

Peter Hansen
President

Peter has been on the Local Council at McMurray Métis Local 1935 serving as the Vice 
President for 8 years, and was appointed to President in July of 2021. Peter was born in Fort 
Chipewyan, Alberta, and is most proud of his Métis Heritage. He owns and operates a trapline 
in the Birch Mountains. Peter has volunteered in many capacities, including the Yukon Quest 
which is a 1,000-mile dog team race from Whitehorse to Fairbanks, Alaska. He represents the 
McMurray Métis with his involvement in many areas including the development of the future 
Métis Cultural Centre. He also sits on the board of the Infinity Métis Corporation. Peter looks 
forward to achieving future goals and objectives with McMurray Métis.

Trudie-Ann Plamondon  
Secretary

Trudie-Ann has been on the Local Counil at McMurray Métis Local 1935 serving as the 
Secretary for 12 years. She has a passion for Elders and youth, and seeing them together to learn 

from one another. She loves to hear and share Métis’ peoples stories, and knowledge. She has 
worked for the Fort McMurray Catholic School District as an Indigenous Liaison for 15 years  
and loves having the opportunity to help Indigenous youth graduate. Trudie-Ann was born in  

Fort McMurray and raised in Fort Chipewyan.
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Len Hansen
Director (Term ending July 2021) 

Len has been on the Local Council at McMurray Métis Local 1935 serving as a Director  
for 4 years. Leonard was born in Fort McMurray and has lived there all his life. He is an active 

Trapper in the Moose Lake area, and is also a hunter and fisherman. Leonard hopes to  
help McMurray Métis Local 1935 reach its goal of helping the nation of proud  

Métis people become a louder voice.
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Bill Loutitt
Chief Executive Officer   

 Bill has been the Chief Executive Officer of McMurray Métis for several years. Bill was  
past President of the Nistawoyou Friendship Center and former president of Métis Nation  

of Alberta, Region One, where he was elected Treasurer of the Métis Nation of Alberta. He has  
also served as the Métis representative on the Athabasca Watershed Council. In the recent  

years, Bill has been appointed by the provincial government to serve as the Métis  
representative on the Oil Sands Advisory Group.



Madilyn Hite 
Audio Visual Specialist

Madilyn has been a part of the McMurray Métis team for 3 years during her summer break from 
her post secondary education. She supplies content such as videos, graphics and photos for social 
media. This content helps members and the community stay informed on what McMurray Métis is 
up to. She has called Fort McMurray home for 7 years. She is also a proud member of McMurray 
Métis Local 1935.

Melanie Walsh  
Social Media & Events Coordinator

Melanie has been a part of the McMurray Métis team for 2 years as the Social Media & Events 
Coordinator. She creates and manages content for all social media platforms to keep members 

informed on operations, showcase Métis culture and educate the public on who McMurray Métis 
is. She was born and raised in Fort McMurray and is a proud member of McMurray Métis Local 
1935. Her favourite McMurray Métis event is the Elders Christmas Celebration as she loves to 

honour the Elders of the year and celebrate during the holiday season with family and friends.

Michaela Loutitt
Regulatory Affairs Coordinator

Michaela has been a part of the McMurray Métis team for nearly two years as the Regulatory 
Affairs Coordinator. She oversees general administrative and logistical support for community  
and regulatory events that include note taking, community outreach, and participation in 
traditional land use studies. She was born and raised in Fort McMurray and is a proud member
of McMurray Métis Local 1935.
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Janine Bruggeling
Senior Commnications Advisor

Janine has been a part of the McMurray Métis team for three years as the Senior Communications 
Advisor. She works closely with the communications team to ensure all events, public relations 
and design aspects are delivered effectively and efficiently. She has called Fort McMurray home 
for 7 years. Her favourite McMurray Métis events are the Elders’ Christmas Celebration and the 
Inifnity Métis Golf Tournament.

Katalin Loutitt  
Disaster & Recovery Coordinator

Katalin has been a part of the McMurray Métis team for a 2.5 years as the Disaster & Recovery 
Coordinator. Since the wildfires of 2016, Katalin works closely with the McMurray Métis 

Disaster Recovery Program, by providing emotional support to those in distress. She has spent 
the last two and a half years healing from addiction and trauma, which has ignited her passion 

to break down the stigma that surrounds mental health and wellbeing. She is a proud member of 
McMurray Métis Local 1935. She has called Fort McMurray home for 24 years.

Laura Singer
Membership Coordinator

Laura has been a part of the McMurray Métis team for 2.5 years, currently working as the 
Membership Coordinator. She also organizes the Elders’ Tea which is a monghtly highlight for 
all involved.  She was born and raised in Fort McMurray and has called it home for majority 
of her life. She is a proud member of McMurray Métis Local 1935. Her favourite McMurray 
Métis event is the Elders Christmas Celebration as she loves recognizing Elders and having the 
opportunity to meet new people and celebrate together.

Linda Falstead  
Senior Advisor Regulatory Affairs  

Linda has been a part of the McMurray Métis team for just under 3 years as the Senior 
Advisor Regulatory Affairs. Her role focuses on provincial and federal regulations related to 
the development of oil and gas resources within the Alberta oil sands region. She represents 
McMurray Métis’ interests whenever and wherever there is the potential for development to 
negatively impact the McMurray Métis’ Aboriginal rights. She has called  
Fort McMurray home for 7 years.

Lynette Whelan 
Financial Controller

Lynette has been a part of the McMurray Métis team for 4.5 years as the Controller. On a daily 
basis she oversees planning, directing and coordinating of all accounting operational functions. 
She manages accounting records and is responsible for the production of financial reports. She 

was born and raised in Newfoundland but has called Fort McMurray home for 15 years. Her 
favourite McMurray Métis event is Métis Festival as she loves seeing the kids learning about 

Métis culture as well as watching members jig!
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Cheyanne Jones  
Bookkeeper  

Cheyanne has been a part of the McMurray Métis team since Spring 2020 as the Bookkeeper. 
She processes invoices and payments along with payroll for McMurray Métis, Infinity Métis 
Corporation and Métis Trackers. She was born and raised in Newfoundland but has called Fort 
McMurray home for 8 years. Her favourite McMurray Métis event is the Infinity Métis Golf 
Tournament as it offers opportunity to meet new people and network.

Corey Hobbs  
Community and Government Relations Director  

Corey has been a part of the McMurray Métis team for 4 and a half years as the Communications 
and Government Relations Director. He oversees McMurray Métis’ events and public relations. 

He was born and raised in Newfoundland but has now called Fort McMurray home for 4 and  
a half years. His favourite McMurray Métis event is the Elders Christmas Celebration.



Infinity Métis Corportation
Board of Directors
A Métis Owned & Operated Company
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Bryan Fayant
President

Bryan has been on the Board of Directors at Infinity Métis Corporation (IMC) since 2014, and 
serving as the President for the last several years. He is a proud member of McMurray Métis Local 
1935. He has called Fort McMurray home for 13 years and is passionate about IMC’s vision for 
generating business opportunities for Metis peoples in the Regional Muncipality of Wood Buffalo. 
He is proud of the business partners that IMC has accquired that are uniqie, filling a void in the 
business area within the region. He is excited about IMC’s future, continuing to be very active with 
the social madnate and providing resources to the McMurray Métis Membership and region.

Doug Golosky
Board Member 

Doug has been on the Board of Directors at Infinity Metis Corporation serving as a Board 
Member for several years. Doug is a Metis entrepreneur who has built successful businesses in 
the Fort McMurray region that provided welding, pipefitting, fabricating and trucking services 

to the oil and gas, pulp and paper and construction industries. He started his career as a welder, 
beginning his training in Fort McMurray & completing his certification at NAIT. He founded 

his first company, Clearwater Welding and Fabricating Ltd. in 1984, since expanding across the 
country. Over the years, Doug has been involved with a variety of Non-Profit organizations.

Peter Hansen
Board Member

Peter has been on the Board of Directors at Infinity Metis Corporation serving as a Board Member 
for several years. Peter was born in Fort Chipewyan, Alberta, and is most proud of his Métis Heritage. 
He owns and operates a trapline in the Birch Mountains. Peter has volunteered in many capacities, 
including the Yukon Quest which is a 1,000-mile dog team race from Whitehorse to Fairbanks, Alaska. 
He represents the McMurray Métis with his involvement in many areas including the development of 
the future Métis Cultural Centre. He is also the President of McMurray Metis Local 1935. Peter looks 
forward to achieving future goals and objectives with Infinity Metis Corporation.

Sheryl Huppie
Traditional Indigenous Coordinator

Sheryl has been a part of the McMurray Métis team for nearly 3 years as an Traditional 
Indigenous Coordinator. She currently oversees the McMurray Métis garden and harvest as well 
as preparing food for special events. She is a proud member of McMurray Métis Local 1935.  
She has called Fort McMurray home for 26 years and counting.

Taylor Hurley  
Youth Coordinator

Taylor has been part of the McMurray Métis team since January 2022 as the Youth Coordinator 
and previously worked as a summer student at the Local. She engages our Youth Members  

(ages 12 to 29) and facilitates cultural programming to preserve traditional knowledge and create a 
strong sense of Métis identity in the region. Taylor was born and raised in Fort McMurray and is 

a proud member of McMurray Métis 1935 Local.

Treasure Cooper
Cultural Coordinator

Treasure has been a part of the McMurray Métis team for 5 years as a Cultural Coordinator. She 
creates and facilitates arts and crafts programming for all members. She has called Fort McMurray 
home for 29 years and counting. She is a proud member of McMurray Métis Local 1935. Her 
favourite McMurray Métis event is Métis Fest, as it is a great opportunity to see all of the
membership and create new relationships.
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Shannon Earle 
Regulatory Affairs & Government Relations Coordinator

Shannon joined the Regulatory Department in late 2021 and assists in steering the regulatory 
progress and stakeholder engagement with Industry and government for the McMurray Metis. He 

also works on coordinating and consulting on funding applications and looks at securing additional 
support from key stakeholders in the region. He was born and raised in Newfoundland, and has 

called Fort McMurray home for 13 years. He enjoys the engagement opportunities with McMurray 
Métis members and Elders and learning about the culture and history of the Métis in the region.

Russel Noseworthy 
Regulatory Affairs Director  

Russell has been a part of the McMurray Métis team for 3.5 years as the Regulatory Affairs 
Director. In consultation with McMurray Métis leaders and members, Russell is responsible 
for conducting consultation and regulatory engagement on behalf of the McMurray Métis when 
industrial development applications and government policy decisions have the potential to impact 
McMurray Métis’ rights and culture. Russell has called Fort McMurray home for 7 years.
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Sonya Earle
Human Resource Coordinator

Sonya has been a part of the Infinity Métis Corporation team for one year as the Human 
Resources Coordinator. She works to build strong working realtionships with IMC Joint Venture 
Business Partners, McMurray Métis and Industry partners. Sonya enjoys the Summer Student 
Program at McMurray Métis, as it gives youth the opportunity to learn about Métis culture, build 
life and workplace skills, gain career-related experience and boosted self confidence. She has 
called Fort McMurray home for 31 years and counting. 
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Infinity Métis Corportation Staff
George Murphy
Financial Controller

George joined Infinity Métis Corporation in November 2021. Along with his professional 
accounting designation, George brings in depth governance knowledge through Chartered 
Director designation. His career began in Halifax many years ago as an articling student with 
one of the “big 8” accounting firms at that time. Since then he has held various positions from 
Supervisor, Controller, CFO, and Head of International Taxation in a variety of industries 
ranging from Life Assurance, Brewery, Film, Offshore Pipeline Construction, Industrial and 
Commercial Construction, and Heavy Equipment operations. His career has taken him from  
Nova Scotia to Switzerland, and finally to Fort McMurray.

Heidi Taves 
Business Development  

Heidi has been a part of the Infinity Métis Corporation team since early 2021 as Business 
Development. She manages and builds key relationship with customers and Industry Partners, and 

identifies business opportunities for growth and expansion. She was born and raised in Southern 
Ontario but has called Fort McMurray home for over 16 years.

Shawn Myers
Chief Executive Officer 

Shawn has been the CEO of Infinity Métis Corporation since the Fall of 2020. He is the leader 
of Infinity Métis Corporation, accountable to develop revenue through industry partnerships to 
provide economic support to the Métis community. Shawn has 38 years’ experience providing 
Leadership & Managing Operations, Maintenance, Engineering, Construction & Commissioning 
of large Oil Industry Facilities. He has called Fort McMurray home for 42 years and counting. 

Sierra Collins  
Business Development  

Sierra is a part of the Infinity Métis Corporation team as Business Development. She has  
wide-range of experience in business operations from payroll, human resources, accounts payable 

and receivable, project coordinating, safety, maintenance, auditing, and customer relations. She 
was born and raised in Fort McMurray. She is a proud member of McMurray Métis Local 1935.
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Métis Nation of Alberta Association of  
Fort McMurray Local Council 1935

441 Sakitawaw Trail
Fort McMurray, Alberta, T9H 4P3

780- 743- 2659

www.mcmurraymétis.org

Follow our journey on social media @McMurrayMetis


